2006-2010 BOSTON AGREEMENT                                    ALL CRAFTS


ARTICLE 14

SAFETY & HEALTH

 A.
COMPLIANCE

In compliance with the provisions of the National Agreement between the United States Postal Service and the Labor Organization, Management at the Boston Post Office will comply with the provisions of Article 14 , Section 4 through 9.

 B.
PURPOSE OF LOCAL SAFETY AND HEALTH COMMITTEE

It is the responsibility of management to provide safe working conditions throughout the installation and to develop a safe work force.  The union will cooperate with and assist management to live up to this responsibility.

The local Safety and Health Committee hereby established is organized and maintained basically to monitor and assist management's Safety and Health Program.  The Committee will assist management in maintaining an open channel of communication between employees and management concerning safety and health matters throughout the installation.

 C.
COMMITTEE FORMULATION

The  local Safety and Health Committee will be comprised of appropriate management representatives and up to two (2)  A.P.W.U. representatives.  The names of the parties representatives will be submitted, in writing, to the installation head and A.P.W.U. General President within two (2) weeks of the signing of this agreement.

Both parties may designate an alternate representative to the Committee.  Alternate representatives shall perform their committee functions only in the absence of the designated representative. 

 D.
COMMITTEE RESPONSIBILITIES

The Committee's function is to evaluate and make recommendations on all aspects of the Safety and Health Program within the installation.  To that end the Committee may, but not be limited to:

  1.
Review safety and health suggestions, safety training records and reports of unsafe conditions or practices.


 2.
Review local safety and health rules.


 3.
Identify unsafe work practices and assist in enforcing safety work rules.


 4.
Identify and recommend programs that they consider need special emphasis.

 E.
SCHEDULING OF COMMITTEE MEETINGS


1.
The secretary of the Committee will schedule monthly meetings at 10:00AM, on the first Wednesday of the month.


2.
Special meetings may be held at the request of a Committee member to discuss significant problems and items.  Special meetings will require the approval of the Chairperson.

 F.
COOPERATION


 1.
Both parties insist on the observance of safe rules and safe procedures by employees and insist on correction of hazards, unsafe conditions or practices.


 2.
Management will make available at each station, branch and unit, forms to be used in reporting the above.


 3.
The parties agree that in our mutual effort to maintain a safe work place, all employees will cooperate in providing information concerning safety matters.


 4.
Every effort will be made to resolve matters of safety and health prior to access to the grievance procedure.

 G.
AGENDA ITEMS AND COMMITTEE MINUTES


1.
Agenda items shall be submitted to the Committee secretary five (5) days prior to the scheduled meeting.


2.
Items involving Health Unit activities will require seven (7) days notice to enable scheduling of medical personnel to attend the meeting.


3.
Grievances will not be subject for discussion.


4.
Minutes will be prepared by the secretary and will be available for review on the Tuesday following the meeting.   An A.P.W.U. representative will be responsible for picking up the minutes and informing the secretary of any additions/deletions by the close of business that Friday.   After the minutes have been reviewed, they will be sent out for posting on management bulletin boards throughout the installation.

 H.
INFORMATION PROVIDED TO THE COMMITTEE ON A BI-MONTHLY BASIS

Employer will furnish the following data:



 1.
Total accidents



 2.
Lost Time accidents


 
 3.
Summaries of industrial and motor vehicle accident experiences.

 I.
UNRESOLVED ISSUES

Those issues that are not resolved at Safety and Health Committee meetings are proper subjects for Labor/Management meetings.

 J.
EMPLOYEE PARTICIPATION

Safety and Health Committee meetings will rotate throughout the Boston Post Office so as to maximize the opportunity for all employees to develop interest and participation in the program.


Meetings will consist of:


 1.
Open Session  -  in which any interested employee may bring to the Committee items of general interest which may benefit the Safety and Health Program.


 2.
Closed Session - in which the submitted agenda items will be addressed.

 K.
ROTATION OF COMMITTEE MEMBERS

In order to provide continuity in committee work from year to year initial appointments to the Committee will be as follows:





APWU
-
3 years   3 months

At the discretion of the Union, Committee members shall be eligible to succeed themselves.

Committee members appointed to fill vacancies due to resignation, retirement, or other similar reasons will serve for a continuous three year period from date of appointment.

 L.
REPORTS

The Committee is encouraged to make reports to the Installation.

The Committee at its discretion may make appropriate recommendations for action on matters concerning safety and health.  Such recommendations are to be presented to the Installation Head through the Chairperson and will be acknowledged in writing.  A response outlining the action to be taken or recommended will be made by the Installation Head to the Chairperson within 14 days of receipt.  Upon receipt of the Installation Head's memorandum, the Chairperson shall advise each Committee member, in writing, within seven (7) days.  The response of the Installation Head to any Committee recommendation will become part of the record at the next Committee meeting and appear in the publish minutes.

 M.
SUBCOMMITTEES

 1.
Subcommittees may be established upon recommendation of the committee and approval of the Chairperson.


 2.
Assignment of the members to subcommittees will be made by the Chairperson.  Technicians recommended by the unions may serve on subcommittees subject to the approval of the Chairperson.


 3.
A subcommittee will be established to assist in the development of a local program for acceptance, handling and transportation of hazardous materials.  This committee will be disestablished upon the accomplish of the three specific items listed in Article 14, section 8D, of the National  Agreement.

ARTICLE 17

LABOR  MANAGEMENT MEETINGS


1.
DATE AND TIME OF MEETING



a.
The parties to this agreement shall meet on the third Wednesday in the months of January through November, and on the first Wednesday in December, of each year.



b.
The meetings shall convene at 1:00PM in a room designated by management.



c.
Each meeting will be for a period of not more than two (2) hours, unless an extension is mutually agreed to by the parties.



d.
A change in date or time of a regular meeting will be considered when it is mutually agreed to by management and the union.


2.
AGENDA




a.
Normally all subjects to be discussed shall be given to the opposite party concerned, in writing, 7 days prior to the monthly meeting.



b.
In addition to the full time union officers, no more than one (1) representative for each craft shall be in attendance at each Labor/Management meeting.



c.
The installation head(s)  shall have appropriate designees in attendance at each meeting.



d.
On the day before the meeting, upon request,  management will notify the union of the management officials that will be attending the meeting.


3.
REPORT AND IMPLEMENTATION



a.
Management must prepare a written report on the disposition and status of scheduled agenda items within seven (7) business days of the meeting.



b.
The General President will be provided a copy of the report, prior to distribution, in order to make any necessary additions/deletions to assure the union’s position is clearly stated.    Any disputes as to content, the union can submit addendums for inclusion in the report.

ARTICLE  31

GUIDELINES FOR CURTAILMENT OR TERMINATION OF POSTAL  OPERATIONS, ETC.


 
1.
The parties are aware of their responsibility for the development of guidelines for the curtailment or temporary halt of postal operations due to emergency conditions.


 
2.
When a determination has been made that an emergency situation - such as fire, flood, extreme weather condition, or any other situation - exists which would prevent groups of employees from working or reporting to work, the Postmaster or his/her designee will consult with the General President, A.P.W.U., or his/her designee, as soon as possible as to the action to be taken regarding those workers affected.


 
3.
While the advice of the local authorities is solicited, the decision as to curtailment of services or termination of postal operations is the responsibility of the Postmaster.

 B.
DISSEMINATION OF INFORMATION

1.
Postal Bulletins and Notices shall be posted on management bulletin boards and made available to the  A.P.W.U. General President upon request.

 C.
HANDLING LEAVE REQUESTS FOR INCIDENTS GENERAL IN NATURE

The parties agree that in situations covered by Article 31 of the local agreement the procedures currently being used will be considered as being in compliance with the requirements of the local agreement.  Specifically, upon notification from the General President, the Postmaster will send out notices to all affected work areas to advise them of the need to collect all 3971s relating to the incident and forward them to General Accounting.  No new submissions will be required and no lists need to be posted in the work areas.

General Accounting and/or Payroll shall compile a computerized list from the 3971s which will show the names, social security numbers, craft, pay location, type of leave requested and number of hours requested.  This list will be used to assist the parties in the future should a settlement to the dispute come about.  The list will be provided to the union within 45 days of the union's notification.

