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MEMORANDUM OF UNDERSTANDING 

between

United States Postal Service

Boston, Massachusetts

02205

AND

M.V.S. CRAFT

BOSTON METRO LOCAL

AMERICAN POSTAL WORKERS UNION

AFL-CIO

2006  - 2010

William A. Weaver

Motor Vehicle Service President

M.V.S. CRAFT

This memorandum of understanding is entered into on June 1, 2007, at Boston, Massachusetts, between the representative of the United States Postal Service and the designated agent of the Union signatory to the National Agreement, American Postal Workers Union, Motor Vehicle Craft, AFL-CIO, pursuant to the Local Implementation Provision of the 2006 National Agreement.

ARTICLE 8

HOURS OF WORK

A.
Management is required to give one hour's notice on any mandatory overtime call; except for an unforeseen emergent condition.

Overtime lists in the Motor Vehicle Service Craft will be by tour, within the section, and the required assigned skills.

In the MVS craft two (2) Overtime Desired Lists will be utilized, one for daily overtime and one for non-scheduled days overtime.  MVS employees desiring overtime work shall submit his/her name for either list.  Both lists will be rotated independently. In addition, employees who wish to work call-backs must submit their name on the call-back list which will be rotated independently.  If the Overtime Desired List on a tour is exhausted, then those employees on the Overtime Desired List of the section with the required skills will be utilized on an equal rotating basis.  No employee will be charged a refusal for declining an opportunity to work off their tour or out of their section. 

After exhausting the daily Overtime Desired List of available employees,

if a need exists to call back qualified and available M.V.S. employees,

management will go to the appropriate call-back list.  Each tour and section will establish a call-back list consistent with Article 8.5A of the National Agreement.  Employees utilized in these situations will receive guarantees consistent with Article 8.8 of the National Agreement.  Employees who refuse call-back opportunities will be charged.


A chart of overtime opportunities of all MVS employees on the Overtime Desired List will be posted on bulletin boards in each section.  The chart shall be updated quarterly by the supervisor on each tour.


ARTICLE 8

A.  (continued)

Sections for this purpose have been identified as follows:


1.
As it applies to Vehicle Maintenance, the following are considered to be sections by tour for the purpose of this Article.




 a.
Office areas




 b.
Shop




 c.
Supply




 d.
Body and Fender




 e.
IMC North  - VMF




 f.
Any new IMC - VMF will be a separate section.


 2.
As it applies to Vehicle Operations, a section by tour is determined to be one of the following:




 a.
Tractor Trailer Operators, Level 7




 b.
Motor Vehicle Operators, Level 6




 c.
Office areas




 d.
Driver Training Unit - under jurisdiction of the 





Manager, PEDC

B.
NON-SCHEDULED WORK DAYS


1.
It shall be the policy in the Vehicle Service to assign fixed non-scheduled days in all basic work week schedules.

C.
SPECIAL PROVISIONS

1. Once an employee places their name on an overtime list, their name will remain on that list, unless the employee notifies management in writing that they wish to have their name removed from the upcoming quarterly list.  An employee who does not wish to remove his/her name from the list, prior to the start of a new quarter, will be considered to have placed their name on the new list.   An employee may withdraw their name from any list at any time by providing written notification to 

ARTICLE 8

C.  Special Provisions  1. (continued)

their  supervisor.  The subject withdrawal will take place twenty-four (24) hours, thereafter.   The M.V.S. Craft President will be provided all such notifications by management.


2.
To the extent possible, management will attempt to equalize the total number of scheduled work hours of the part-time flexible employees commensurate with their qualifications and skills.

D.
WASH-UP TIME


 1.
The parties recognize that within occupational groups represented by the American Postal Workers Union, workers may be engaged in work which can be identified as being dirty or toxic work.


 2.
Management recognizes that mechanics and drivers may perform dirty and toxic work and adequate wash-up time will be granted regardless of whether or not the worker is on overtime.

In view of the above, it will be incumbent upon the individual supervisor in the unit or section concerned to grant reasonable wash-up time to employees consistent with their day-to-day assignment and in accordance with past practice.

E.
TOURS OF DUTY

1.
The reporting time of an assignment shall determine its tour of duty.  Reporting times within the following time frames shall be assigned to the tours as designated:





2000 - 0459  -  TOUR 1





0500 - 1159  -  TOUR 2




   
1200 - 1959  -  TOUR 3


ARTICLE 8

E.
TOURS OF DUTY (continued)

2.
The above stated tours shall apply to Holidays, bidding, vacations and overtime.  If a job has varying reporting times, the tours will be determined by looking at the reporting time for each scheduled work day.  The tour on which the majority of scheduled days falls will be the tour of the assignment.  In the event of a dispute, the craft president will meet with Management to resolve the dispute.

F.
In reference to article 8 of the Local Memorandum of Understanding, M.V.S. Craft, APWU,


1.
When, for any reason, an employee on the "Overtime Desired List", who has the necessary skills and who is available, is improperly passed over and another employee on the list is selected for overtime work out of rotation, the following shall apply:



(a)
An employee who was passed over shall, within ninety (90) days of the date the error is discovered, be given a similar make-up overtime opportunity for which he has the necessary skills;



(b)
Should no similar make-up overtime opportunity present itself within ninety (90) days subsequent to the discovery of the missed opportunity, the employee who was passed over shall be compensated at the overtime rate for a period equal to the opportunity missed.


 2.
When, for any reason, an employee on the "Overtime Desired List", who has the necessary skills and who is available, is improperly passed over and another employee not on the list is selected for overtime work, the employee who was passed over shall be paid for an equal number of hours at the overtime rate for the opportunity missed.

ARTICLE 8  

G.
Overtime Desired Lists for full-time flexibles

 
1.
Full-time flexis will be assigned overtime according to the section that they have been assigned to, for that particular work week.


 2.
When full-time flexis are assigned to a different tour, section or non-scheduled days, that they will be placed at the bottom of the rotation list for the particular section of the tour that they have been assigned.

 
3.
They be placed at the bottom of the rotation list as it stands on the effective date of their new assignment.

 
4.
They will be placed on the new list on the effective date of their new assignment.

 
5.
The full-time flexi will remain at the same slot if they are given a new assignment that has no change in tour, section or non-scheduled days.

H.
MEMORANDUM OF UNDERSTANDING


1.
Any employee who bids a different tour or different non-scheduled days on the same tour who is not on the Overtime Desired List will be given a one time opportunity to get on all the Overtime Desired Lists not to exceed seven (7) days from the effective date of the new bid.

2.
The employee would initially be placed at the bottom of the rotation for all lists and rotate accordingly until the next quarter.



An employee in a leave status, i.e. vacation, illness/injury, I.O.D., etc., during the entire sign-up period will be afforded the opportunity to sign up for the Overtime Desired List within seven (7) days of their return to duty.  The employee’s name will be placed at the bottom of the rotation on the eighth day and rotate accordingly through the quarter.

3.
Each year the start of the second quarter Overtime Desired List will coincide with the effective date of the new annual bid (if held that year).  The first quarter Overtime Desired List will run until the Second Quarter Overtime Desired List takes effect.  
ARTICLE 10

LEAVE

A.
SENIORITY

1.
All full-time and part-time Motor Vehicle employees will sign up for their preferred choice vacation selection during March of each year.  The results will be posted at least thirty (30) days prior to the start of the choice vacation period.  Preference for vacations will be determined by position designation, bidding seniority, and tour. Full Time employees will bid first, followed by part-time regulars and part-time flexible employees.  When a part-time regular employee  becomes   a part-time flexible, they begin a new period of bidding seniority.

The Motor Vehicle Operator choice vacation  selectioning will coincide with the annual bidding.

In the Vehicle Maintenance only, choice vacation will be bid commencing the first Saturday in March.  Bidding will be by use of a sign-up sheet, to be concluded within a period of fourteen (14) calendar days.


2.
Immediately after the choice vacation chart is posted, any open weeks may be requested by Motor Vehicle Service employees within their tour, section and occupational group  in  increments  of  five (5)  consecutive work days by craft seniority, providing the granting of the request does not exceed the limits specified in Section E.1 of this Article.


ARTICLE 10  

B.
CHOICE PERIOD


1.
Vehicle Maintenance Section -- that period of time commencing the first Saturday in May through the second Friday in September.


2.
Vehicle Operations Section -- that period of time commencing the first Saturday in May through the second Friday in September.

C.
NON-CHOICE PERIOD


 1.
The first non-choice period in the Motor Vehicle Craft will be from the beginning of the leave year to the beginning of the choice period.


 2.
The second non-choice period will be from the end of the choice period to the beginning of the leave year, excluding the period of time between the first Friday in December through December 31st.

D.
ADVANCE INFORMATION


 1.
On or about November 1st, employees will be notified concerning the beginning of the leave year by posting on bulletin boards.


 2.
Requests for leave in the non-choice periods will be submitted thirty (30) days prior to the start of the non-choice periods, and such requests will be submitted in increments of one week or more, not to exceed four (4) consecutive work weeks.  Results must be posted 7 days before the start of the non-choice period.


 3.
Advance information on the programming of annual leave for the non-choice period from the second Saturday in September to December 10th will be officially announced to all employees not later than July 16th of the current leave year and all employees will be afforded opportunity to submit vacation bids to their manager not later than thirty (30) days thereafter.


ARTICLE 10  


 4.
Management's determination as to approval of these requests will be based on craft seniority within the section, tour and occupational group (Motor Vehicle Operators Level 6 and Tractor-Trailer Operators Level 7 will be combined together and their preference for vacations will be determined by craft seniority and tour).

E.  SPECIAL PROVISIONS


 1.
During the Annual Bid, employees may, at their option,  request two selections during the choice vacation period, in units of either  five (5) or ten (10) days, not to exceed fifteen (15) days, or  one (1) vacation  of either five (5), ten (10), or fifteen (15) days during the choice period, in accordance with the provisions of the National Agreement, Article 10, Section 3.D-1. and 2.

 
2.
After bidding, employees may have the right to defer their scheduled annual leave for bona fide reasons upon request in writing to their manager.  Management must make these requests known to the Craft President, not necessarily the reason but the time available for reposting purposes.


 3.
Employees will start their vacation on a Monday and return to work on the Monday following the end of their vacation, unless that Monday is a non-scheduled work day, in which case they will return to work on the first scheduled work day following the last Sunday of the vacation period.


ARTICLE 10  


 4.
Jury duty or attendance at National or State conventions during the choice vacation period will be charged to the choice vacation period with the provisions that as a minimum such employees will be granted not more than two (2) weeks -- ten (10) days -- additional leave during the choice period.

However, up to three (3) delegates from the MVS Craft , the MVS Craft president, one delegate from the Vehicle Service and one delegate from Vehicle Maintenance, will not be charged to the choice vacation period if attending National or State conventions.  It is understood by the parties that in no instance may an employee 

serving as a juror or as an elected delegate bump an employee from his/her properly assigned vacation period.  With respect to employees called for jury duty, it is incumbent upon the employee, immediately upon receipt of notice as to the period he/she has been called for such duty, to notify his/her immediate supervisor.

      5.
If a week of choice period vacation time becomes available for any reason (except resignation), it shall be posted for application by seniority among the eligible employees providing there is at least 8 days available for posting before the start of the vacated period.


6.
Leave requirement -- 2nd Non-Choice Period:

On October 1, those Motor Vehicle Craft employees having at least four hundred and forty-one (441) hours of annual leave and have not submitted a request for vacation will be offered open weeks within the second non-choice period.

Failure to bid the open weeks offered will result in assignment of annual leave in excess of four hundred and forty (440) hours by management during the second non-choice period.

ARTICLE 10  

F.
On or about February 1st of any leave year, Management agrees to meet with representatives of the American Postal Workers Union to discuss the pending leave year.

G.
Determination of the maximum number of employees who shall receive leave during the choice vacation period.


 1.
The employer shall allow 14% of the assigned Motor Vehicle Service complement off per week during the choice vacation period, and 10% during the non-choice period, by craft seniority, tour, occupational group and section as outlined as follows:




a.
Vehicle Maintenance




   
(1)  Office areas





(2)  Shop





(3)  Supply





(4)  Body and Fender





(5)  IMC North - VMF





(6)  Any new IMC - VMF will be a separate section





(7)  Tire room




b. Vehicle Operations





(1)
Motor Vehicle Operators Level 6 and 






Tractor-Trailer Operators Level 7





(2)
Office areas





(3) 
Driver Training Unit - under jurisdiction





              of the Manager, PEDC

The employer further agrees that any fraction over .2 caused by computing the 14% and the 10% will be carried over the next full number. 


ARTICLE 10  



Consistent with the above, the employer agrees to grant 



annual leave as follows:

Motor Vehicle Craft employees’ request for leave other than for an emergency or choice/non-choice vacation, shall be submitted on Form 3971 to the supervisor 72 hours in advance of the day requested.  Such requests must be acted on within 48 hours by seniority.  The 72-hour notice shall not apply in cases where annual leave is requested because of an emergency.  Such requests may be made notwithstanding the fact that the remainder of leave has been previously scheduled.

H.  SICK LEAVE


1.
Both parties to this Agreement recognize that judicious use of sick leave is a continuing responsibility of each craft employee and that supervision of this usage is likewise a responsibility of all levels of management.


2.
When craft employees are sick or disabled and unable to work for that reason, they are entitled to use sick leave.  The purpose of sick leave is to provide pay continuity for craft employees unable to work.  Employees are not required to go to Medical Unit when requesting sick leave to terminate tour of duty, unless suspected of intoxication or in order to comply with D.O.T. regulations.

I.  
MISCELLANEOUS

As it applies to Vehicle Operations, when a holiday falls in conjunction with the leave requested, annual leave requests for three (3) days or less will not be accepted before 21 days prior to the service week in which the holiday falls, or after 14 days prior to the service week in which the holiday falls.  Requests will be approved or disapproved by the Tuesday prior to the service week in which the holiday falls.  Seniority will be the determining factor.

ARTICLE 11

HOLIDAY SCHEDULING

A.
Holiday Scheduling -- Overtime Desired Lists will not be used for holiday scheduling.  Employees will be selected to work on a holiday or on a day designated as a holiday on the basis of required assigned skills in the following priority order:


 1.
Casual employees, even if overtime is necessary.


 2.
Full-time employees and part-time regular employees who have volunteered to work on their Holiday or their designated Holiday at their straight time rate.


 3.
Part-time flexible employees, even if overtime is necessary.


 4.
Full-time employees who have volunteered to work on what would otherwise be their non-scheduled work day at the overtime rate.


 5.
Part-time regular employees, even if overtime is necessary by inverse seniority.


 6.
Full-time employees who have not volunteered to work on their Holiday or the day designated as their Holiday by inverse seniority at the straight time rate.


 7.
Full-time employees who have not volunteered to work on what would otherwise be their non-scheduled work day at the overtime rate.


ARTICLE 11  

B.
Holiday Scheduling will be done by section, tour and position designation.  These sections are identified as follows:


 1.
As it applies to Vehicle Maintenance, the following are considered to be sections by tour for the purpose of this Article:




a.  Office areas




b.  Shop




c.  Supply




d.  Body and Fender



    
e.  IMC North -- VMF




f.  Any new IMC - VMF will be a separate section.

 
2.
As it applies to Vehicle Operations, a section by tour is determined to be one of the following:



 
a.  Tractor Trailer Operators, Level 7




b.  Motor Vehicle Operators, Level 6




c.  Office areas




d.  Driver Training Unit - under jurisdiction





    of the Manager, PEDC

C.
Full time flexible employees will be scheduled on the tour and in the section they have been assigned for the week of the holiday.

D.
At least two (2) weeks prior but not more than three weeks before the holiday scheduling posting is required, management should post a notice inviting bids from all craft employees who wish to work their holiday, designated holiday, or non-scheduled day(s) during the holiday scheduling period.

ARTICLE 12

REASSIGNMENTS

A.
IDENTIFICATION OF A SECTION


1.
As it applies to Vehicle Maintenance, the following are considered to be sections by tour for the purpose of this Article, within occupational groups:




 a.
Office areas




 b. 
Shop




 c. 
Supply





 d. 
Body and Fender




 e. 
IMC North - VMF




 f. 
Any new IMC -- VMF will be a separate section.


2.
As it applies to Vehicle Operations, a section by tour is determined to be one of the following, within occupational groups:




 a.  Tractor Trailer Operators, Level 7




 b.  Motor Vehicle Operators, Level 6




 c.  Office areas




 d.  Driver Training Unit - under jurisdiction 





   of the Manager, PEDC

B.
SUSPENSION OF DRIVING PRIVILEGES



A.
SUSPENSION OF DRIVING PRIVILEGES

It is agreed that the following assignments will hereafter be available for assignment to Motor Vehicle Craft employees who have temporarily lost their Driving Privileges.




 1.
Where feasible any available work in his/her section for  which the employee is qualified.




 2.
Any other available work regardless of craft.




 3.
There exists no obligation on the part of local management to create work projects to meet this obligation.

ARTICLE 13

ASSIGNMENT OF ILL OR INJURED FULL-TIME

AND PART-TIME EMPLOYEES

A.
TEMPORARY LIGHT DUTY ASSIGNMENTS


 1.
Light duty assignments will be established, as necessary, on each of the three (3) tours.  No reasonable request for light duty in the Garage will be denied as long as the employee can physically perform available duties in the Garage.


2.
Normally, temporary light duty assignments in the Vehicle Craft will not exceed thirty (30) days.

B.
LIGHT DUTY SECTIONS


 1.
Insofar as practicable, temporary light duty assignments will be confined to the occupational group, the tour, the level, and within the section to which the ill or injured employee is assigned.

C.
ASSIGNMENTS IN EXCESS OF THIRTY (30) DAYS


1.
Light duty details in excess of thirty (30) days may necessitate the detailing of the ill or injured employees to mail operational assignments.

D.
The VMF Manager/Designee will provide a copy of light/limited duty assignments to the MVS Craft President when received from Manager, Personnel Services.

ARTICLE 20

ASSIGNMENT OF EMPLOYEE PARKING SPACES

Management agrees that one parking space at the "A" Street Garage on each of the three tours will be allocated to the President of the Motor Vehicle Craft.  Management further agrees that three (3) additional parking spaces on each tour will be allocated to the Motor Vehicle Craft, if available, for the exclusive use of Union officials and stewards.  If a new VMF is built during the life of this contract, the allocation of parking spaces for the MVS President, Union officials and stewards will be re-negotiated.

Motor Vehicle Service employees will be provided parking spaces in the employee parking lots as available.


 A.
Assignment of employee parking spaces.  When parking becomes available within the Boston Post Office excess to the Postal Service needs, both parties agree to meet for the purpose of negotiating procedures to be used in the allocation of parking spaces for the crafts.


 B.
Consistent with existing practice, the designated Handicapped parking policy and area on Dorchester Ave. will remain in effect.


 C.
In addition, Handicapped parking spaces in the "A" Street parking lot will be created and maintained adjacent to where the bus stop exists.


 D.
Management will continue to provide parking to authorized Boston Postal employees when available.  Availability shall be contingent upon Postal Service needs and requirements.

All available parking at the "A" Street parking lot will be utilized by authorized employees on a first come/first served basis.  Consistent with Article 20 of the National Agreement adequate security, including bus service to and from the  BPPA and J. W. McCormack and  GMF, when possible, will be provided.  Lack of transportation does not relieve employees of their responsibility for reporting for duty as scheduled.

ARTICLE 25

HIGHER LEVEL

A.
IDENTIFICATION OF WORK AREA


1.
Vehicle Maintenance

For the purpose of detailing employees to higher level non-supervisory positions, the work area shall be defined as being within the occupational group, on the tour, and within the particular section as defined by Article 12 of the Local Agreement.

In those areas where there are no qualified personnel in a work area available for detail to non-supervisory higher level assignments, consideration will be given to qualified employees in other work areas of Vehicle Maintenance on the tour.


 2.
Vehicle Operations

Work areas in the Vehicle Operations Unit for non-supervisory higher level details are as defined by Article 12 of the Local Agreement, and Article 25 of the National Agreement, except as it applies to the position of Schedule Examiner runs, level 7.

B.
NON-SUPERVISORY DETAILS -- VEHICLE MAINTENANCE FACILITY


AND VEHICLE OPERATIONS


1.
For the purpose of implementing the provisions of this Article in filling higher level non-supervisory details in the Vehicle Maintenance Unit, it is further provided that employees must pass the test pertaining to the higher level position, as stated in the standard job description:



a.
Not later than November 1st of each year, Management will post a list of such regularly authorized non-supervisory positions as have been determined to be necessary for higher level detail coverage on the official bulletin boards for a period of seven (7) days.


ARTICLE 25  

B.  (continued)


2.
Applications will be accepted by the appropriate manager  (Manager, Transportation & Networks / Manager, Vehicle Maintenance), during the period of November 15th through the 25th of each year from interested eligible applicants.


3.
Normally, applications will be accepted only from those employees within the occupational group, in the section, on the particular tour.


 4.
A list will be posted, not later than January 1st of the following year, of selections made on a best qualified basis for such details to higher level duties.  However, for a detail of five (5) days or more, selections will be on the basis of senior qualified, consistent with the terms of the National Agreement.

C.
It is agreed that the following principles of higher level and higher level overtime assignments will be applied in the MVS Craft:

 
1.
Motor vehicle operators and tractor trailer operators are separate sections as per Local Agreement,  MVS Craft, Memo of Understanding, Article 8, Section A2.

 
2.
Qualified MVOs will not be mandated to work overtime as TTOs before all TTOs on the Overtime Desired List have been given the opportunity to work overtime.  Qualified MVOs who have volunteered for higher level assignments will not be used on overtime before all TTOs on the Overtime Desired List have been given the opportunity to work overtime.  MVOs will not be used on higher level solely to avoid payment of penalty overtime.

 
3.
The MVOs on higher level volunteer list consistent with this article may be used on straight time to cover TTO work.

 
4.
Part-time flexible MVOs may be used as available and necessary to cover TTO work, even if overtime is used.


ARTICLE 25  

C.   (continued)

 
5.
Scheduling of MVS and TTO runs remains the responsibility and right of management in accordance with this agreement, the Local and National Agreements.


6.
Both parties recognize that the first obligation is to cover runs and that there may be times when qualified MVOs must be used in lieu of TTOs to insure proper coverage.

ARTICLE 39

POSTING

A.
LENGTH OF POSTING


1.
All vacancies or newly established duty assignments shall be posted for seven (7) calendar days.


2.
All vacancies or newly established positions must be posted within 21 days.


3.
The results of all MVS bids must be posted by management on all official bulletin boards at the VMF(s) within seven (7) days of the closing date of the bidding.  

B.
CHANGE IN STARTING TIME


 1.
All assignments which have a change in starting time which exceeds two (2)  hours will be posted for bid.


 2.
When it is determined that 25% or more of the current bid runs will have either 25% of their stops or their start times changed greater than two hours, all bid runs will be re-posted for bid.


ARTICLE 39  

C.
ANNUAL BIDDING OF ALL REGULAR MOTOR VEHICLE AND 


TRACTOR-TRAILER OPERATOR ASSIGNMENTS


 1.
The following procedures will be used for the bidding of above assignments:



 a.
A posting will be made of all established full-time and part-time regular vehicle operator and tractor-trailer operator assignments, when requested by the Union, prior to commencement of bidding procedure.



 b.
Subject list will remain posted for a minimum of ten (10) days.


 
 c.
Beginning immediately after the expiration date of the above posting, bidding will commence concurrently for  Level 6 and Level  7 Operators.  All employees will have fifteen (15) minutes to bid.  Management will post a seniority list in groups of twenty-four (24) indicating date and hour Career Operators will be scheduled to submit bids.



 d.
Bids may be submitted in person to the employee designated by management  for processing.  Bids may also be submitted in writing to the supervisor in charge of the Annual Bid, indicating one or more choices;  however, such bids must be received prior to the driver's designated bidding time.

          
 e.
Employee's failure to bid -- If an employee fails to bid on the day and time listed on the notice, it shall be considered as a waiver of his rights to bid and he shall be assigned to his present run, if possible, or to another run as near as possible to his present reporting time.  Such involuntary assignment will be made at the time his name is reached in the order of seniority for bidding.



 f.
At the close of each day, assignments will be posted on the official list indicating those runs which have been bid up to that time.


ARTICLE 39   

C.1.  (continued)



 g.
Bidding shall be conducted daily, Monday through Friday, for a period sufficient to accomplish the bidding procedure.



 h.
Effective date of assignments -- All assignments shall be put into effect on the first day of the first pay period in April.



 i.
Bidding will be accomplished on a no gain-no loss basis for employees concerned.



 j.
When establishing full-time or part-time regular  run assignments for bid for drivers, Management must see that there is at least ten (10) hours between scheduled reporting times, and the previous workday's scheduled end time.

D.
Level 6  MVO vacancies that occur before September 1st of any calendar year will be filled in accordance with the National Agreement.  Level 6 MVO vacancies that occur after September 1st shall be posted once for period of seven days.    If there are unassigned Full-Time Regular Motor Vehicle Operators  (MVOs), the resulting vacancy shall be offered by seniority and, if necessary, assigned by inverse seniority.  If there are no unassigned regulars, the resulting vacancy shall be offered to any Full-Time Flexible MVOs by seniority and assigned by inverse seniority.   If there are no unassigned Full-Time Regular MVOs or Full-Time Flexible MVOs, the senior qualified Part-Time Flexible will be converted to Full-Time and placed into the position, in accordance with Article 39.1.B.7.e.

E.
RELIEF AND POOL ASSIGNMENTS


1)
a.
If Relief and Pool MVO assignments are established on any tour at the "A" Street Garage, these positions will be to cover vacancies or absences occurring on the tour to which they are assigned.


ARTICLE 39   

E.1.  (continued)



b.
Relief and Pool Drivers will assume the schedules and days off of the assignment they are covering when covering vacancies of absences of five days or more on their tour.  Any change in schedule for the purpose of covering such an assignment will require written notice on or before the Wednesday prior to the week beginning the new schedule.



c.
A basic schedule will be established when the jobs are posted and Relief and Pool Drivers will maintain those schedules when not covering an assignment.

The above is consistent with the Filbey-Gildea Relief and Pool Agreement and any change in that agreement will render this moot and open for re-discussion.

F.
TRAINING



In the Vehicle Maintenance Craft, billets will be posted for volunteers on new equipment, training and junior mechanic training opportunities.

Dennis Shea, Mgr. Human Resources
Moe Lepore

Boston District


General President

United States Postal Service
Boston Metro Area Local

Boston, MA  02205-9998
American Postal Workers Union


  Date

             
                Date

